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Tun1sdavinunasgiuartin (OCCUPATIONAL STANDARD ) (HR Occupational Standard Model)

MUULUIATFIUNTWTN LI UITNINENNTUAAR
(HR Occupational Standard Model)

I HR Expertis®™=— == =
cept & Strategy Ethical Practice

Aftraction & Selection A s "
Analytical Thinking & Innovation

7 Remuneration Management

ICT & Digital skill

g i ’ Employee Relations 3 Developing self & People
p
> Learning & °°V°'°°"‘°"' Communication & Media teracy
HR Compe fncy Model
? Workforce Planning.

Collaboration, Team & k¢adership

Performance Management

Chdnge Maragemen) s Parinering

Career Management

MERE-EYE

Biversity Management

Organizafion Development

hm!

Il. HR Professional Practices

-

ATAUAAIGIITN WL G
(Thailand Professional Qualification Framework: TPQF) m o
ALY AN
(HR Professional Qualification)

szau 7 National Qualification of Advanced
Professional Competence

afumaiqeil 7: Global HR Professional

=== = = = = =

324 6 National Qualification of Higher Professional
Competence

suiu 5 National Qualification of Professional
Competence

sziu 4 National Advanced Diploma Qualification of
Vocational Competence

sziu 3 National Diploma Qualification of Vocational
Competence

sz 2 National Qualification of Vocational
Competence 2

35 1 National Qualification of Vocational
Competence 1

Thalland Human Resource Cerfifcation Institue




AILUUNIATFIUDITWUIUITINULAAR

I. HR Expertise

HR Concept & Strategy Ethical Practice

Attraction & Selection
Analytical Thinking & Innovation

Remuneration Management
ICT & Digital Skill

Employee Relations

Developing Self & People

Learning & Development - BN
Communication & Media Literacy

i
L4

HR Compé¢' hcy Model

Workforce Planning

Collaboration, Team & Leadership

Performance Management
Change Management & Partnering

Career Management
Diversity Management

Organization Development

Il. HR Professional Practices
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(Thailand Professional Qualification Framework: TPQF)

sz6u 7 National Qualification of
Advanced Professional Competence

fuanuaeil 7 : Global HR Professional

szsiu 6 National Qualification of
Higher Professional Competence

sz6u 5 National Qualification of
Professional Competence

526U 4 National Advanced Diploma
Qualification of Vocational Competence

5260 3 National Diploma Qualification of
Vocational Competence

sz6u 2 National Qualification of
Vocational Competence 2

s¢su 1 National Qualification of
Vocational Competence 1
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2) saazidaatanisal
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5) vinudni1 ag'lsda Key Success Factor aadsanuaisasinad twszngla
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2. daudatdau TEST

wiviilu 3 naudagau lawn i L.
N Namiwmaauﬂs:w%@mmwm‘sawaﬂizwuﬁmimm

A. HR Concept & Strategy N13USAIITNSNEINTYARA

figuwien 2015
B. HR Expertise (Modules) 00,0
. . 80.0
C. HR Professional Practice 60.0
40.0
| mr
?%:9 QS} & \\A((Q Q\k (/o"e'l\ ‘oé\& 7}0
Q(
H|3 H|L4 mL5 ETotal
. Medin |
| | 13 | w1 | 15 [ Total |
HRS 58.0 64.0 68.0 64.0
A&S 58.7 66.7 68.7 64.7
RM 48.2 55.4 56.4 54.3
ER 67.3 72.7 76.0 72.0
L&D 54.0 55.3 60.0 55.3
WEFP 46.6 61.0 79.7 61.0
PMS 47.4 54.5 57.1 54.5
Career 74.3 72.9 70.0 71.4
oD 51.7 46.7 62.0 55.7
Prof. Practice 56.8 56.8 72.0 60.5 THAILAND

Average | 563 [ 606 | 670 | 613
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