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* (e SDGs (VIuUszunel W.e.2565) :
SDG 4 : Quality Education aglutas Percentile 51-75 (Quartile 3)
® LnuaudAgy
1) Reskill /Up skill
2) Lifelong Education

naqmﬁﬁ 2 : dudsunsiseiiawauinisiseunisaausassu New Learning Platform
® (e SDGs (VauUszunal W.e.2565) :
SDG 4 : Quality Education @¢/luya4 Percentile 51-75 (Quartile 3)
® LnuaudAgy
1) atfuayuniddeiieinunsuiuumsSeunsaey Inovaussinuzuiiowmian wagauyntaels

2) Wawyaanssesfunsianisseuzuuuuln

nagnsil 3 : duasunnsysannsmanianuiivainvang eaienuideilansiu
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® (e SDGs (UVauUszunnl w.e.2565) :
SDG 1 : No Poverty 8glug34 Percentile 51-75 (Quartile 3)
SDG 2 : Zero Hunger agﬂusth Percentile 51-75 (Quartile 3)
SDG 3 : Good Health and Well-Being atﬂu*ﬁ?\‘i Percentile 76-100 (Quartile 4)
SDG 7 : Affordable and Clean Energy ag/lusia Percentile 51-75 (Quartile 3)
SDG 9 : Industry Innovation and Infrastructure agﬁlu‘ﬁﬁ\‘i Percentile 76-100 (Quartile 4)
SDG 11: Sustainable Cities and Communities atﬂu*ﬁ?\‘i Percentile 76-100 (Quartile 4)
SDG 13: Climate Action agluta4 Percentile 51-75 (Quartile 3)
SDG 17: Partnerships for The Goals atﬂu*ﬁ?\‘i Percentile 76-100 (Quartile 4)
® LnugudAgy
1) YSuszuumsideuuuadinng SDGs
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4) WalW1T¥UU IP Management
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SDG 1: No Poverty agluas Percentile 51-75 (Quartile 3)
SDG 2: Zero Hunger a¢/lugia Percentile 51-75 (Quartile 3)
SDG 3: Good Health and Well-Being agluy34 Percentile 76-100 (Quartile 4)
SDG 11: Sustainable Cities and Communities agﬂuszm Percentile 76-100 (Quartile 4)
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CMU Smart Campus 7eld New Normal
* 1wy SDG (TauUszunm w.A.2565) :
SDG 2 : Zero Hunger a¢/luy34 Percentile 51-75 (Quartile 3)
SDG 3 : Good Health and Well-Being agﬂusth Percentile 76-100 (Quartile 4)
SDG 7 : Affordable and Clean Energy atﬂu*ﬁ?\‘i Percentile 51-75 (Quartile 3)
SDG 11 : Sustainable Cities and Communities 8¢/luy3a Percentile 76-100 (Quartile 4)
SDG 13 : Climate Action agluta Percentile 51-75 (Quartile 3)
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