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Driving Culture Change
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Tassnisiayinwswisauian mSuluinisszauianneu (CMU Future Skills Development)

M ANNUSAIYINIT uvnavenaeduslui AausulneU 2563)

- pguil 1 (Group )

Fuifou/a

08.45 - 09.00 w. 09.00 - 12.00 u.

13.00 - 16.00 wu.

22 5.9. 63 Aolalasenns ATUTIEEIUITe NIUTIEELlUTIYe
S9a5A 1S UR Collaboration : MINDSET & GOAL SETTING Collaboration : MINDSET & GOAL SETTING (si9)
( Aeudgndl weedall ) ( Aousgqdl oedeil )
Master Trainer & Professional Certified Coach (PCCO), ICF Master Trainer & Professional Certified Coach (PCC), ICF
Tundeoudl 09.00 - 12.00 u. 13.00 - 16.00 .
23 5.0. 63 AsuTsaneluings nsusTeneluiade
Communication : The Power of Team Communication : The Power of Team (sig)
( A3.ausg lwaulusud ) ( As.ansy wanlusug )
Counseling Psychologist Counseling Psychologist
% ngudl 2 (Group2) _
Ju/dou/d 09.00 - 12.00 . 13.00 - 16.00 .
24 5.0. 63 nsusseneluiade asusseeluinte
Collaboration : MINDSET & GOAL SETTING Collaboration : MINDSET & GOAL SETTING (#@)
( Al 1oeimil ) ( ATyl weednd)
Master Trainer & Professional Certified Coach (PCC), ICF Master Trainer & Professional Certified Coach (PCQ), ICF
25 5.A. 63 asussengluniade nsusseelunada

Communication : The Power of Team
(os.ansy weulusud )

Counseling Psychologist

Communication : The Power of Team (#8)
( p5.aw35 Lanulugud )

Counseling Psychologist
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Tasansnaunvinueuiiauian SMsURUIIsIzRURImEneIU (CMU Future Skills Development)

Al A1NUSN1SIVINTT AWTINEtaTedlvi (Rauunsiau 2564)

naui 3 (Group 3)

u/smoul 09.00 — 12.00 u. 13.00 - 16.00 u.
5.9, 63 ANSUITENE T ASUITENEIURRYD
"Collaboration : MINDSET & GOAL SETTING Cotlaboration : MINDSET & GOAL SETTING (s2)
( mausgndl weedeil) ( meussnd 1oeimdl )
Master Trainer & Professional Certified Coach (PCC), ICF Master Trainer & Professional Certified Coach (PCQO), ICF
Ju/dsuA 09.00 - 12.00 u. 13.00 - 16.00 .
6 1.9 63 ANFUTTENE lRYa Arsussngliintde
Communication : The Power of Team Communication : The Power of Team (A8)
( ms.ansy wwnulusud ) ( f5.ansg aslusud )
Counseling Psychologist Counseling Psychologist
nau 4 (Group 4)
Ju/idoul 09.00 — 12.00 u. 13.00 - 16.00 .
7 1.0, 63 A15uTsENEliaYe AN5USTENE hte
Collaboration : MINDSET & GOAL SETTING Collaboration : MINDSET & GOAL SETTING (sia)
( Aeudgndl woedrdl ) ( Aousgol wedmil )
Master Trainer & Professional Certified Coach (PCC), ICF Master Trainer & Professional Certified Coach (PCQO), ICF
8 1.A. 63 Ansussengluinda Asusseneluids

Communication : The Power of Team
( ms.ansy waulusud )

Counseling Psychologist

Communication : The Power of Team (via)
(o585 wnulusug )

Counseling Psychologist




47

Tasesmswpiunvinezuieaunng s mSuduinsseauianiiey (CMU Future Skills Development)

M ANNUINTTITINIT Avnanenaedealu (ReuunsInu 2563)

TR UAl 09.00 - 12.00 u. = 13.00 - 16.00 w.
26 1.0 63 ansussereluinde n1susseneluiate
Critical & Creative Thinking Critical & Creative Thinking (#9)
( AounnYyY eladgy) b ( Aauunyy lonasgy)
HR Consultant, Facilitator and Business Coach HR Consultant, Facilitator and Business Coach

~ngyfl 2 (Group 2)

TundouA 09.00 - 12.00 . 13.00 - 16.00 u.
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